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1. INTRODUCTION | 4. RESULTS

“The surest way to keep people down Is to educate the men and neglect the women. If The economy Is characterized by the three main following phases along the development
you educate a man you simply educate an individual, but If you educate a woman, you path:

educate a family/a nation.”

Lectured by James Emman Kwegyir Aggrey (1875-1927) (1) Stagnation with low female bargaining power, few individuals acquiring
skilled human capital, and large fertility rates;

This paper explores the role of gender equality over long-run economic and (i) Transition inducing a strong increase in gender equality, share of skilled
demographic development path of industrialized countries. It accounts for changes in Individuals, income per capita, and technological level,

fertility, technology and Iincome per capita In the transition from stagnation to

sustained growth. (iii) Sustained growth in technology and income with high female bargaining

power, almost all the population acquiring skilled human capital, and low
fertility rates.

2. RESEARCH QUESTIONS

(i) Early Stage (ii) Transitory Stage (iii) Later Stage
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(c) Secondary School Enrollment (d) Gender Gap Index
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. A /,f\/ gfgg 2/ Our model suggests that gender empowerment Is a crucial factor for both demographic
and economic transition. Underlying mechanisms are summarized in the following

diagram:

1 skill-biased technological

The study attempts to determine to what extent and through what mechanisms gender progress
equality triggered the transition from Malthusian Stagnation to Modern Growth A

1 gender equality

Sustained Economic 1 female educational
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3. MODELING FRAMEWORK
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Unified Cliometric Growth Model

——>  Determine the causes and the consequences of female empowerment
on demographic and economic transitions.
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=  Adulthood

= Two types of individuals » Allocate time between
e Males childbearing, education and work
e Females Choose optimal number of
children and education
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